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Chapter I.

READING YOUR REPORT
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You must be having a lot of questions about your skills, personality and employability. AMCAT Employability
Report will not only help answer these questions, but will become your guide for deciding next steps on your
career path. It will tell you what to study, what interviews to prepare for and how to prepare. Refer to the
following tips to understand how to make this report a means to get closer to your dream job.
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Start by referring to the 'YOUR AMCAT SCORE SUMMARY' chapter of your report. This chapter has all
the key highlights for you. You will get to know where you stand nationally in different AMCAT modules, a
snapshot of your personality and your employability in different job profiles and sectors. The summary
chapter is the key. You should understand everything in it to know where you stand in the job market. For
each section in the summary chapter, we mention the chapter having additional information about the
section. Wherever you are unable to understand or want more information, refer to the respective chapter.
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The chapter 'Your Profile and Industry Fitment' is very important. The following tips will help you use it
to make an action plan for next few months:
a. For profiles where your employability is high, you should start refreshing your knowledge for an
interview for them. You may soon get interview calls for these.
b. You might find certain profiles where you have high employability, but are not the ones that interest
you or you know much about. We will seriously recommend that you explore more about these
profiles, find information about them and re-evaluate your interest. These can provide you an
interesting career path which you may not have considered till now.
c. For those profiles where your employability is medium/low but interest you, understand your skill
gap and start studying to improve on these areas. You may get an interview call for some of these,
but you will have to work really hard to clear the interview. To increase your chances to get
interview calls in such profiles, you should improve on your skills and re-take AMCAT after three
months. The modules you should concentrate on for a profile is mentioned in the chapter V. A
better AMCAT score can improve your interview chance in these profiles.
Finally, this report can guide you on how to improve your weak areas. Refer to Chapter III to know within
each module, which sub-modules you need to particularly improve. Work on these. Refer to Chapter VI to
not only get helpful references to improve your weak areas, but also get a time schedule you can use.

Yo ur Actio n Plan
INTEREST

Employability

HIGH

MEDIUM/LOW

HIGH

Prepare for interviews for these
profiles.
Check out references from
Chapter VI.

Gather more information
about profiles and reevaluate your interest.
If you find that they may
interest you, start preparing
for their interviews.

MEDIUM/LOW

Start working to improve on
AMCAT modules required for the
profile.
Re-take AMCAT after three
months to improve your chances
of interview opportunity.

Low priority at this point.
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We hope you will immediately start working on this action plan to succeed in interviews and position yourself to
get interview calls for your profiles of interest. Best of luck!

as

p
m

Chapter II.

YOUR AMCAT SCORES

Sample Candidate Name

AMCAT ID : Sample_AMCAT_ID

Your AMCAT Score
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Your Personality Scores
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Extraversion (E) An extroverted, talkative, socially confident
person
Conscientiousness (C) An organized, responsible,
hardworking & achievem ent oriented person
Emotional Stability (ES) A calm , happy, undisturbed &
confident person
Openness To experience (O) A broad-m inded,
unconventional, im aginative person with rich artistic
sensitivity
Agreeableness (A) A kind, sym pathetic, cooperative &
warm person.

Your Job Fitment

AMC AT an intelligent adaptive test. Your
AMC AT score is not equal to the num ber
of questions answered correctly. The
score is calculated by an advanced
statistical engine, which takes into
consideration questions difficulty,
discrim ination, guess probability and
several other factors.
The bar is a representation of your
perform ance in the m odule. The tick in
each bar represents the 50 percentile
score of all candidates of your category.
Score of one m odule should not be
com pared with the score of another, but
should be com pared against the 50
percentile point of that m odule.
Your score is on a scale of 100 to 900
with 100 being the m inim um and 900
m axim um
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Chapter III.

MODULE FEEDBACK

This Chapter provides a detailed feedback about your performance in each AMCAT module. It shall provide your
AMCAT score and more importantly your AMCAT percentile, which shall tell you where you stand in the modules
across all job-seekers across the Nation with similar education.
Furthermore, the chapter goes into details of which sub-module within a module did you perform well in and
where you lacked. It will suggest where to put more effort and also provide tips on what kind of effort you should
put in.

SECTION I: YOUR AMCAT REPORT CARD
Score

Grade

National
Percentile

College Percentile

English

25

605

A

90.3%

76.9%

Logical Ability

24

765

A

99.9%

90.7%

Quantitative Ability(Technical)

25

595

A

80.8%

50.9%

Computer Programming

25

665

A

98.9%

96.7%

C++

24

600

A

83.9%

93.2%

ort

Number of
Questions
Attempted

Module

rep

C ollege percentile is your percentile am ongst all the students in your college who took AMC AT
O verall percentile is your percentile am ongst all the candidates (belonging to the sam e degree as yours) tested by us
nationally till now. If your overall percentile for a m odule is NA, it m eans we do not calculate percentile for that m odule
If your reported score is -1, it m eans you have attem pted less than the m inim um num ber of questions required in that
section. In such a case no score is reported. A score of -2 m eans you did not attem pt the m odule. NA: Not Available
Grade Inform ation: grade tells you where you stand am ongst all the people who have taken AMC AT till now.
A: First 33%
B: Second 33%
C : Last 34%
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SECTION II: YOUR PERFORMANCE CHAKRA
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Our Performance Chakra provides you with a bird's-eye view of your performance in different sections of
modules you have attempted. The three levels indicate your performance as poor, average or good.

Performance Chakra: You have done really well in sub-modules marked in green, average in those in yellow and
poorly in those in pink. If a section is without a color, it means you did not answer enough questions in the
subsection to get an evaluation in it.

SECTION III: YOUR PERSONALIZED FEEDBACK
This section provides you a personalized feedback automatically generated by our artificial intelligence engine.
Based on your strong and weak areas in a module, it provides you with suggestions and tips to improve yourself.

English

Your performance in English is very good. You have exhibited a remarkable performance in the English
module. Practice regularly in order to maintain this level of excellence throughout. Try to exceed your current
level of performance by expanding your lexicon and learning about subtleties of this wonderful language. All
the best!

Logical Ability
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Your performance in Logical Ability is amongst the top. You are an expert in drawing inferences, spotting
patterns and solving puzzles. We are sure you know that the only way to sustain and improve this ability is to
regularly practice more and more difficult questions. All the best!
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Quantitative Ability(Technical)

Your performance in Quantitative Ability(Technical) is very good. According to our analysis, you have a good
understanding of all relevant areas of Quantitative Ability. You just need to practice enough to remain in touch
with the field and not lose your hold on this subject. Keep it up!

Computer Programming

Your performance in Computer Programming is very good. You have a phenomenal understanding of all the
different areas of Programming and Computer Science. With your level of ability, you can afford to learn
number of more programming languages and algorithms. This would also show greatly on your CV.

Chapter IV.

YOUR PERSONALITY

The purpose of this Chapter is to provide you an analysis of your personality and give you an insight in your
behavioral aspects. The analysis done is on the basis of your responses to AMPI (Aspiring Minds Personality
Inventory). AMPI is a reliable and valid personality test based on global standards.
Different sub-sections of this chapter are especially designed to provide a broad view on numerous aspects
related to your personality. This Chapter contains the following main sections:
Your Personality Score
Description of your personality
Your Personality type.
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A word of caution: Trait scores of HIGH or LOW may not be equated to being GOOD or BAD. There are no
good or bad personalities. Secondly, this test or Chaptrer does not measure or indicate any psychological
disorder or otherwise. Every individual has a unique personality and this report provides an indication of the
same. Candidates with different personality combinations do well in handling different kind of situations and
perform well in different jobs. There is no absolute metric personality. Lastly, this Chapter is best interpreted
by a trained psychologist.

SECTION I: YOUR PERSONALITY SCORES
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Your personality assessment shall be provided on the following traits:
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These traits are based on the Big Five Model of personality, now globally accepted as the most scientific and
validated model of personality.
The table and figure below shows your Z-score and percentile in each trait. Each bar represents your Z-score in
a personality trait.

Trait

Region

Percentile

Zscore

Extraversion

Medium

44%

-0.14

Conscientiousness

High

80%

0.85

Emotional Stability

Medium

54%

0.11

Openness to
Experience

Low

4%

-1.63

Agreeableness

High

76%

0.71
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Scores and Their Interpretation:

a. Fo r each trait, you have been classified as being LOW, MEDIUM or HIGH. It should be noted that this
classification is not an absolute one, but a relative one. These classifications are based on our national
norms on a sample of entry-level job aspirants. For instance, a person, who is high on Extraversion, is as
extraverted as the top 33% people in our norm group. He/she may not still be extraverted enough for a
given role or a standard set by another individual.
b. A low percentile does not mean bad performance and high percentile does not mean good performance,
as there is no concept of performance in personality.
c. For each trait, a Z-score is provided. The Z-score measures the number of standard deviations the score
is away from mean of norm. A Z-score more than +0.44 means the candidate is in the top 33%, whereas a
Z-score of less than -0.44 represents the candidate is in the lowest 33%.
d. This report is best interpreted by a psychologist. The candidate is strongly advised not to take any action
on the basis of this report without referring to a well-qualified psychologist.
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SECTION II: DESCRIPTION OF YOUR PERSONALITY

This section provides you a detailed description of your personality traits.

Extraversion

as

Your score indicates you are Medium on Extraversion.
Extraversion is defined as one's inclination towards the outer world. Individuals with high extraversion can be
characterized as social, talkative and assertive. They like the company of people and enjoy social gatherings.
They need external stimulation and get energized while interacting with people. They have lots of friends and
thrive for making new social contacts. They like to work in groups and prefer to lead others.
You are neither a loner nor overtly extraverted. You are as assertive as most people are, and do not seek too
much excitement and activity in life. You feel comfortable being alone as well as in social gatherings. You like to
spend time with yourself.

Conscientiousness
Your score indicates you are High on Conscientiousness.
Conscientiousness has been called by some psychologists as the Will to Achieve. It is generally seen to have two
components, one of striving for achievement and the other of dependability. The latter is characterized by being
thorough, organized and responsible. The former is related to volitional variables such as hardwork,
perseverance and orientation towards achievement.
You are punctual, well organized and believe in self-discipline. You like everything in order and follow processes,

plans and rules. You are a perfectionist, pay good attention to detail and work methodically to achieve your goals.
You can be relied upon to get things done well. You are well-motivated, determined and have a good sense of
direction in life.

Emotional Stability
Your score indicates you are Medium on Emotional Stability.
Emotional stability refers to being in a state of psychological steadiness. Emotionally stable people are even
tempered and relaxed and they tend to have higher emotional intelligence. On the other hand, people low on
emotional stability are likely to experience negative emotions like anxiety, depression, embarrassment and
insecurity on small stimuli from the environment. These people have a tendency to exaggerate minor mutations.
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You are generally calm, but, at times, may get upset by behavior of others, feel depressed or guilty. You can
handle situations well but at times get panicked. You are moderately adaptable to your surroundings.
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Openness to Experience

Your score indicates you are Low on Openness to Experience.

Openness to Experience is associated with being broad-minded, unconventional, having a rich artistic sensitivity
and being curious and imaginative. This has been a trait hard to identify and has been called as intellect, culture
or openness to experience by various psychometricians. Open individuals are creative, willing to challenge
authority and entertain new ideas. They have intuitive thinking and can adapt to change easily. They are
progressive and prefer to explore new ways and ideas of doing things.
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You have a narrow set of interests and do not have much interest in art, music, poetry etc. You are generally
conventional, set in your ways of doing things and do not experiment much. You do not experience a wide range
of emotions, feelings and are not very imaginative. You are generally considered as practical by others.

Agreeableness

Your score indicates you are High on Agreeableness.
Agreeableness refers to social conformity, friendliness, compliance and altruism. Agreeable people are
sympathetic to others, help others and trust others to help them too in return. They are popular amongst their
colleagues and do not believe in manipulating people. Agreeable people are good for customer relationship
profiles and work well in teams.
You come across as warm and compassionate. You care for others, are generous, helpful and modest. You make
sure you do not hurt anyone and are trusting of others. You are straightforward, understanding and humble. You
see other people as honest and trustworthy and believe in what they say.

SECTION III: YOUR PERSONALITY TYPE
Based on your personality traits, your personality type is determined as below.
You are a "Nurturer"
You are a warm, affectionate and gentle person; and possess a deep understanding of needs and feelings
of other people. You are very reliable, and people can easily trust you to get things done in the right way.
You possess rich inner thoughts and are very creative. You appreciate art and beauty; and have good
visualization power.
You have a good memory of things which are closely related to your value system. You are very traditional
and believe in following the rules laid down by law or authority. You are very kind and value security. You
learn mostly by work and experience. You have a commendable sense of space and aesthetics, and have
an appealing personality. It is hard for you to say 'No' to anyone. You are very responsible and dutiful in
whatever work you undertake. You are detail oriented and feel it is important to be cooperative, and view
the best in everyone.
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We hope this chapter helped you learn a few new things about your personality and what you may
like to do. Let us next look into one of the most important aspects of this report: what industries
and profiles do you current qualify for.
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Chapter V.

YOUR INDUSTRY AND JOB FITMENT

This chapter explains your job fitment in various profiles in different industry sectors.
AMCAT is today used by leading corporations across the country to look for the right talent. Based our learning's
from working with these corporates, we have developed statistical models of what scores make a candidate
succeed in a given job profile. Based on your AMCAT scores and our statistical model, we can predict which job
profiles you best fit in. We can also find out the profiles for which you aren't currently ready and what subjects
you need to study to become employable in them.
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This section shall provide you information about your employability in different job profiles and what all you need
to improve to become more job fit. It will also provide a glimpse in the score cut-offs for different profiles.

Sectio n I: YOUR JOB FITMENT

Job Profile

Your chance
of selection
Job profile criteria and areas to work on for improving your chances
for these job
profiles.
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Engineering/IT Jobs
Software
Engineer- IT
Services

High

These companies are basically looking for good English and Logical skills with
average Quantitative ability.

Software
Engineer- IT
Product

High

These companies are basically looking for good English, Programming and
Logical skills with average Quantitative ability.
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Technical Operations
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AssociateITES/BPO

High

These companies look for candidates proficient in English with average Logical
and Quantitative abilities.

Associate- ITES
Operations
(Hardware and
Networking)

High

These companies are basically looking for candidates with good English and
average Logical abilities.

Business
Analyst
Creative
Content
Developer
Technical
Content
Developer

Non-technical Jobs

High

These companies look for candidates having proficiency in English with good
Quantitative and Reasoning abilities.

Medium

These companies look for candidate with proficiency in English with good
reasoning abilities. A specific type of personality is required for you to be
suitable for this job role.

Medium

These companies look for candidates to have good knowledge of the domain
in they would be writing content. Proficiency in the English language is a must
wit h decent Quant and reasoning skills. A specific type of personality is
required for you to be suitable for this job role.

Sectio n II: SELECTION COMPARATOR
The graphs below show the minimum cut-off in each module every job profile (marked with solid blue lines). It
also shows your AMCAT score, which is represented by a dot and connected through dotted lines. You can
compare different job profiles cutoffs with your score to get an idea about how well or poorly you do with
respect to each module for a given profile.
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* For some profiles personality scores have also been considered.

We hope you have read this Chapter seriously and plan to take next steps based on your interest
and employability for different job profiles. We recommend the following action plan:
INTEREST

Employability

HIGH

MEDIUM/LOW

HIGH

Prepare for interviews for these
profiles.
Check out references from
Chapter VI.

MEDIUM/LOW

Start working to improve on
AMCAT modules required for the
profile.
Re-take AMCAT after three
months to improve your chances
of interview opportunity.
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Gather more information
about profiles and reevaluate your interest.
If you find that they may
interest you, start preparing
for their interviews.
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Low priority at this point.

Work hard and you will soon be able to crack a job in a profile of your interest. The next chapter
will provide some tips to you to improve yourself in different modules.
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Chapter VI.

IMPROVE YOUR EMPLOYABILITY

To be able to improve your employability you need to concentrate on improving your weak areas while
maintaining your strengths. This chapter shall guide you to resources and a plan to do this. Based on your weak
areas as enumerated in Chapter III and improvement areas for specific job profiles(discussed in Chapter V), you
should take next steps to improve your employability. To do this effectively you need to pick the right
books/resources/training for each area and spend a balanced amount of time on across subjects.
Our intelligent feedback system, based on your weaknesses and strengths has picked material to refer to and
created a study time schedule. Both when used effectively can help you improve your employability substantially.
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SECTION I: SUGGESTED TIME SCHEDULE
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Based on your performance, we have come up with a time schedule. By following this time schedule, you can
ensure that you will continue to maintain your strong modules, while improve substantially in those that are
lacking.
The pie chart below, tells you about how much time you should ideally be spending on different modules. Always
remember, it is required to spend a fixed amount of time on all modules even though you might be strong in
them. Perfection is said to come from continuous practice.
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And for the modules in which you might be lagging a bit, there is always time for improvement. So just put your
chin down and start working on them from today. It has to start somewhere, it has to start sometime. What better
place than here, what better time than now?
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We also provide you a time split for each section in the module. Based on your performance, we automatically
adjust times so that you spend more time on weak sub-sections in a module and less in others. This is contrary
to what students generally do! They keep doing questions which they are able to solve and do not attempt those
which they find tough. To improve your weak areas, you just need to do the opposite. Spend more time preparing
for weak areas, even if it takes more time to learn and practice it.
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We hope that your performance analysis has helped you understand your strenghts and weaknesses. Let us now
understand what your next steps should be.
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Chapter VII.

NEXT STEP

Your AMCAT experience is still not over!
Assessment is a continuous process which does not end with just an evaluation. In fact this is just the beginning.
You need to work hard to succeed in tests and interviews of companies and finally do wonders at the job.
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During the next three weeks, you will be automatically enrolled in the AMCAT Job-Readiness Capsule to help you
get closer to your dream company interview. We will interact with you on a regular basis via emails to guide you
through the capsule and check your progress. We will send you SMSes with helpful tips, guidance and
employability updates for the next 3 months. Make sure you not only read these SMSes, but also do the things
they recommend. We will also guide you in making your resume and help you perform best at an interview. Make
sure you regularly log into your myamcat.com account to make maximum use of these resources and tips.
Also, to make sure you receive the best job opportunities matching your profile, you need to keep your profile at
myamcat.com upto date with your most recent information and contact details. Do not compromise here, lest you
miss a desired interview opportunity!
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We need your feedback

Throughout this report, we have provided you with feedback. We also look for your feedback!
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It is our endeavor to continuously improve ourselves so that the user has a great test experience. Please contact
us in case you have any feedback about the test or the test experience in general. Your valuable comments will
help us in fixing the glitches, if any, in our system.
In case of any query, feedback or suggestion please log in to your myAMCAT account and fill up the form at
www.myamcat/need-help.
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